Work Experience and
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Learning Objectives

Understand the value of work experiences for
youth with disabilities

ldentify how Vocational Rehabilitation under

WIOA can partner with you to support transition
planning for your students

Know how to access benefits counseling for
students/families




Workforcé;One

Find resources for Workforce System Success

Youth Unemployment Challenge ™=

Youth Summer Labor Force Participation Rates Dropped Sharply Over Last 40 Years
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Source: U.S. Bureau of Labor Statistics.
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Adults with disabiliies are less likely to be employed than adults with no disability. Fewer than half work or seek work. From 2011 through 2013, 32 percent of

working-age Mainers with disabilifies was employed compared to 78 percent of those with no disability. In addition, the unemployment rate among adults with dis-
abilities was more than twice that of other adults.

Maine
Geography Employment to Population Ratio: Male and Female

(®) Maine 78%
() United States

Gender
(®) Male and Female 31.8%

O Male

O Female

With Disability Without Disability

Unemployment Rate: Male and Female
17.3%

6.9%

With Disability Without Disability
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What We Know...

From the National Collaborative on Workforce and Disability for Youth
(NCWD/Youth) T Practice Brief: Engaging Youth in Work Experiences
(Sept. 2011)

AnStudents who p abaded |earnipgawere chore likelywo r k
attend college or go to work compared to their peers (Jobs for the
Future, 2007).0

AOne of the most i mportant findings
experiences for youth with disabilities during high school (paid or unpaid)

help them acquire jobs at higher wages after they graduate (Colley &
Jamison, 1998) .0

Al n addition, r es ear c tbasedtleardingenay s u g g
iIncrease school attendance, decrease dropout rates, reduce school
suspensions, and increase school engagement (Medrich, Calderon,
&Hoachl ander, 2002)0




Ok, so work experience is
important but... (Luecking, 2009)

; Academic requirements , Academic requirements

} Cross-training for staff , Cross-training for staff
1 Family engagement ; Family engagement
; Post-school preparation } Post-school preparation




Key Components of Work
Experiences

Based on studentos interests
Should relate to transition plan

Community-based

Can be paid or unpaid (but paid is better!)

Need to be mindful of laws governing employment of minors

Employer as partner




A new law that requires that What are PETS?
covered agencies (including

VR) work more CO”abOratively Job Exp|ora’[i0n Counse”ng

to improve opportunities and Work-based Learning

outcomes for people with Experiences

disabilities i with a heavy Counseling on Opportunities

focus on youth. for Post-Secondary Training
and Education

Under the law, Maine VR must Workplace Readiness

set aside 15% of its funds to Training to Develop Social

provide Pre Emp|0yment Skills and Independent

Transition Services (or Living

APETSo0) to high 5s dnptigigiion in Self-Advocacy
students with disabilities.



